










10 11

From a detailed analysis of our ethnicity pay gap data, we have established that:

 ¡ 62% of casual employees; 68% of academic employees and 90% of professional & support employees state they are 
White-British.

 ¡ The next largest ethnic grouping is White – other (includes White Other, White Irish and Traveller) accounting for 8% 
of all our employees.

 ¡ Based on the distribution of postcodes of existing employees and the 2011 census by parliamentary constituencies 
the overall UoY ethnicity profile is broadly consistent with the area we recruit from.

 ¡ In academic roles White-British employees are fairly represented across the pay scale. 

 ¡ For casual and professional and support roles, Black, Mixed and Asian-Other roles stand out for their over 
representation in lower paid roles and under representation in higher paid roles.

 ¡ Key driver analysis shows that casual roles have the largest impact on the pay gap due to the over representation of 
ethnic minorities in these roles.

We also considered intersectionality of ethnicity and gender in our ethnicity pay gap analysis.
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